
February 8, 2016 

 

 

 

Monday – February 8, 2016 Council Meeting  

 

PRESENTATIONS: 

 

1. 2016 Home Ownership Auction (dates and process).  
Seth Piccirillo - Director, Community Development   

 

___________________________________________________________________ 

 

ADMINISTRATIVE UPDATE: 

 

None 

 

 

 
 



Agenda Item #1 

The following claims have been filed in the Office of the City Clerk during the month of January 2016.  
The claims were subsequently referred to the Office of the Corporation Counsel. 
 

NOTICE OF CLAIM 

 
Falcone, Theresa     In reference to personal injuries 
412 72nd Street 
c/o Joseph (Jed) E. Dietrich, III, Esq. 
The Dietrich law Firm P.C. 
 

Hill, Mashama Jabari    In reference to personal issues. 
3507 Royal Avenue   
 

Hill, Mashama J.     In reference to personal issues. 
3507 Royal Avenue 
 

Huelin Jr., Thomas     In reference to total loss of vehicle caused by City  
22 F Jordan Gardens    vehicle. 
 

Waters & Kraus LLP    In reference to personal injury and/or damage 
c/o Leslie MacLean, Esq.     to property or loss of property for the 
individuals 
See names attached    Included on the attached list 

Edwards, Irma     In reference to personal issues. 
515 ½ 4th Street 
 
Hill, Mashama J.     In reference to personal issues. 
3507 Royal Avenue  
 

Philbrick IV, Guy S.    In reference to personal injuries. 
c/o Lipsitz Green Scime Cambria LLP 
 

CECOS International, Inc., f/k/a NEWCO  Claim for reimbursement against the City of   
Chemical Waste Services, Inc.   Niagara Falls. 
Underlying Action:  Amanda Bach, 
Individually and as P/N/G of  
Treyton Kreutz, infant 
c/o Webster Szanyi LLP 



CECOS International, Inc., f/k/a NEWCO  Claim for reimbursement against the City of   
Chemical Waste Services, Inc.   Niagara Falls. 
Underlying Action:  Amanda Bach, 
Individually and as P/N/G of  
Treyton Kreutz, infant 
c/o Webster Szanyi LLP 
 

 

CECOS  International, Inc., f/k/a NEWCO  Claim for reimbursement against the City of 
Chemical Waste Services, Inc.   Niagara Falls. 
Underlying Action:  Quinell Anglin 
c/o Webster Szanyi LLP 
 

 
CECOS  International, Inc., f/k/a NEWCO  Claim for reimbursement against the City 
Chemical Waste Services, Inc.   Niagara Falls. 
Underlying Action:  Justina Bloom  
c/o Webster Szanyi LLP 
 

Longo, Ernest     In reference to a sewer issue caused by roots from a 
552 74th Street     city tree. 
 

SUMMONS 

 

Macias, Julianne     Index # E157729/2016 
3080 Shenk Road, Apt. D 
Sanborn, NY  14132 
c/o Lipsitz Green Scime Cambria LLP 
 

 

 

 

  

 



Agenda Item #2 

SUBJECT:  LaSalle Library Historic Side Door Replacement  

  CHANGE ORDER #1 -  

  

A contract for the above referenced project was awarded to Sicoli Construction Services Inc., 4800 

Hyde Park Blvd., Niagara Falls, NY, on September 15, 2015 in an amount of $16,800.00.  

 

 The front entrance door hardware does not worked properly and prevents unlocking and entry into 

the building. The Contractor will change out the existing door hardware under this contract which will allow 

the City to be reimbursed 50% of the cost under the New York State Library Public Grant Program No. 

0386-15-5720.  

 

The total cost of all the additional work is $546.00 bring the contract total to $17,346.00 

  

Therefore, it is the recommendation of the undersigned that Change Order #1 in the amount of 

$546.00 be approved. Sufficient matching funds were approved by City Council at its June 23, 2014 meeting. 

 

 Will the council vote to so approve? 

 

 



Agenda Item #3 

RE: Amendment to Construction Agreement with CSX Transportation, Inc. 

 

Council Members: 

 

 In 2008 the City entered into a Construction Agreement with CSX Transportation, Inc. regarding 

rail work related to the reconstruction of the rail bridges over Main Street and the new Amtrak 

passenger station.   

 

 Attached is a proposed first amendment to this agreement related to work to finalize the rail 

connections between the rail work done by City contractors and the CSX rail system. 

 

 Funding for this is included in the project budget for the train station project. 

 

 Will the Council so approve and authorize the Mayor to execute the attached amendment in a 

form acceptable to the Corporation Counsel? 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 



Agenda Item #4 

RE: Funding for MIS Department Temporary Payroll Line 

 

Council Members: 

 

 The Director of the MIS Department is requesting that the sum of $2,692.00 (inclusive of FICA) be 

transferred from the Department’s Consultant line to the Department’s Temporary Payroll line.  This will 

permit the Department to hire a temporary employee to process the Niagara County Tax bills as well as 

accomplish internal training of personnel. 

 

 Will the Council so approve? 

 

 



Agenda Item #5 

RE: Renewal of Engineering Consulting Services Agreement with Clark 

  Patterson Lee (“CPL”) 

 

Council Members: 

 

 The City is in the process of attempting to recruit a full-time City Engineer.  While the recruitment 

process has commenced, the process has not yet resulted in the City hiring a full-time City Engineer.  

Therefore, it is recommended that the City continue to use CPL as needed.  Assuming the City is successful 

in recruiting and hiring a full-time City Engineer, it is anticipated that the services of CPL will continue to be 

needed on occasion during the transition period. 

 

 Attached hereto is a copy of the CPL Consulting Services Agreement which details the scope of 

work and rate schedule which calls for a “not to exceed” fee of $94,000.00. 

 

 Funding at this time is available from the Engineering Department biweekly budget line as well as its 

Consultant budget line. 

 

 Will the Council so approve and authorize the Mayor to execute any documents required to 

effectuate this consulting services agreement which will be in form and content acceptable to the Corporation 

Counsel? 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 



Agenda Item #6 

RE: Extension of Agreement for Grant Writing Services 

 

Council Members: 

 

 The last few years, inclusive of year 2015, the City entered into a non-exclusive Consulting 

Agreement with an individual to provide grant writing and grant administration services to the City.  This 

arrangement has proven very beneficial to the City.  It is recommended that for calendar year 2016 the City 

extend the 2015 agreement with that same individual to provide those services.  All terms and conditions are 

the same.  Attached is a copy of the 2015 agreement together with a communication from the consultant 

requesting an extension.  The fee for those services is not to exceed $35,000.00.  Funding is available from 

the 2016 adopted budget. 

 

 Will the Council so approve and authorize the Mayor to execute an agreement with the grant writer 

in a form acceptable to the Corporation Counsel? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 



Agenda Item #7 

 

RE: Reorganization in Billing and Collection Department 

 

Council Members: 

 

 The City Controller is requesting that an unfilled Billing and Collection Clerk Position be changed to 

the title “Finance Clerk”.  This title already exists.  The salary is the same and is a Grade 7 classification as is 

the unfilled Billing and Collection Clerk position. 

 

 When this position is filled, the change in title will allow the person serving as Finance Clerk to work 

in Parking Violations as well as in the Finance Department in addition to the Billing and Collection Division.  

It will provide more flexibility depending upon which divisions of the Controller’s Office are the busiest.  

This will also assist in the City Controller’s initiative to cross-train employees as needed. 

 

 Will the Council so approve? 

 



Agenda Item #8 

RE: Retention of BPAS to Serve as Actuarial Consultant Regarding Retiree Group 

  Health Benefits Program 

 

Council Members: 

 

 The City Controller is recommending that the City retain the services of BPAS to perform actuarial 

services required pertaining to the City’s retiree group health benefits program.  There are two Service 

Agreements in connection with this matter.  The first will allow BPAS to provide interim actuarial valuation 

services for year ending December 31, 2015 as described in the fee schedule for an agreed upon fee of 

$2,000.00 while the other agreement will allow BPAS to perform actuarial valuation services for the fiscal 

year ending December 31, 2016.  Attached is the fee schedule for these services which shows a fee due of 

$8,200.00 for a total one year period.  The total fees to be paid to BPAS are $10,200.00 

 

 Funding is available in the City Controller’s budget.  Attached hereto are copies of both Service 

Agreements. 

 

 Will the Council so approve and authorize the Mayor to execute the service agreements provided the 

same are acceptable to the Corporation Counsel? 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 



Agenda Item #9 

RE:  Resolution 2016-4 

 

 Please be advised that Mayor Paul A. Dyster, on January 26, 2016, duly approved the following: 

 Resolution 2016-4, relative to amending Chapter 171.01 of the Codified Ordinances entitled 

“Benefits of Employees not covered by Collective Bargaining Agreements”. 



Agenda Item #10 

 



RESOLUTION 2016-5 

RESOLUTION RELATIVE TO AMENDING CHAPTER 171 

OF THE CODIFIED ORDINACES ENTITLED 

“BENEFITS OF EMPLOYEES NOT COVERED BY 

COLLECTIVE BARGAINING AGREEMENTS” 

 

Council Member Kenneth M. Tompkins 

 

BE IT RESOLVED by the City Council of Niagara Falls, New York that 

Chapter 171 of the Codified Ordinances entitled ABenefits of Employees Not 

Covered by Collective Bargaining Agreements@ is hereby amended by amending 

Section 171.05 to read as follows: 

171.05 HEALTH INSURANCE. 

 a. The City shall provide group health and dental insurance 

as provided for under the City’s “Health Care Memorandum of 

Understanding”, agreed to be the City’s Health Care Committee and 

adopted by the City Council January 17, 2006.  The Blue 

Cross/Blue Shield PPO is the current health insurance plan under 

the MOU and Delta Dental Premier is the current dental plan.  

City Council members first elected after January 1, 2016 or re-

elected, after a separation from service as a City Council member 

after January 1, 2016, will not be entitled to any benefit 

contained in the City’s “Health Care Memorandum of 

Understanding”, including, but not limited to, health and dental 

insurance and any health insurance opt-out payment. 

 • • • 

Bold and Underlining indicate Additions. 

Bold and Brackets indicate [Deletions]. 

 

 

Witness my hand and seal this  

12th day of January 2016 

 

Carol A. Antonucci 

City Clerk  

 

 

Mayor’s Approval _______________________  

Mayor’s Veto     _/s/ Paul A. Dyster______________________  

Date             __01262016_____________________ 



 



Agenda Item #11 

RESOLUTION 2016 

 

RELATIVE TO  

AUTHORIZING THE USE OF CITY BUILDINGS AS POLLING PLACES  

FOR ANNUAL SCHOOL BOARD ELECTION 

BY:    

     Council Chairman Andrew Touma 
          Council Member Kristen Grandinetti 

Council Member Ezra Scott, Jr. 
     Council Member Kenny Tompkins 

   Council Member Charles Walker 
 

WHEREAS, the annual Niagara Falls City School District election will be held 

on Tuesday, May 17, 2016; and 

WHEREAS, the Niagara Falls City School District requests the use of several 

city buildings as polling places for this election,  

NOW, THEREFORE, BE IT RESOLVED, that the Niagara Falls City Council 

does hereby approve the request outlined in the attached letter from the Niagara 

Falls City School District.   

 

 

 

 

 



 

 



 

 

 

 



Agenda Item #12 

 

 

RELATIVE TO CONGRATULATING KAREN J. NELSON FOR HER SERVICES WITH PLANNED 

PARENTHOOD OF CENTRAL AND WESTERN NEW YORK 

 

BY: 

 

Council Member Kristen Grandinetti  

  

 WHEREAS, Karen J. Nelson is currently President and Chief Executive 

Officer of Planned Parenthood of Central and Western New York. This affiliate 

covers 17 counties and 10 health centers which include the cities of Niagara 

Falls, Buffalo, Rochester, and Syracuse; and  

 

 WHEREAS, Karen is a 21-year veteran of the Title X reproductive health 

service agency, serving in the capacity of Finance Director, Chief Operating 

Officer, and CEO.  She played a key role in the merging of several affiliates 

to better serve the needs of women and children, and to stabilize the agency 

fiscally as well as stand up for women and children’s rights; and    

 

WHEREAS, Karen received her Masters of Business Administration from 

Medaille College in Buffalo, NY, and attended the University of Maryland in 

College Park for her Bachelor’s degree, she is a graduate of the Health 

Foundation of Western and Central New York’s Health Leadership Fellows 

program, as well as a graduate of the Planned Parenthood Federation of 

America’s “CEO’s for Tomorrow” program; and  

 

WHEREAS, Karen is active on the Boards of Family Planning Advocates of 

New York State and Planned Parenthood Advocates of New York State.  She also 

served as treasurer of the Planned Parenthood Affiliates Chief Executive 

Council.  She previously served on the Hopevale Charities Board and the 

Cazenovia Recovery Systems, Inc. Board in Buffalo; and  

 

WHEREAS, Karen has a lifelong passion for helping the community.  Karen 

made sure that the citizens of Niagara Falls were not without Pediatric care 

during a time when it was not readily available.  She is a tireless advocate 

for the well-being of women and children.  She is a brave, strong, 

intelligent and has a generous spirit.   

 

 NOW, THEREFORE, BE IT RESOLVED, that the City Council of Niagara Falls, 

New York, does hereby thank Karen J. Nelson for the great services she has 

provided throughout the WNY region.  We wish her luck as the incoming CEO of 

Planned Parenthood of Maryland.    

 

 



Agenda Item #13 

RE: Amendments to Chapter 171 of the City of Niagara Falls Codified Ordinances 

  (Exempt Employees) 

 

Council Members: 

 

 Please find the attached proposal which seeks to amend Chapter 171 of the City’s Codified 

Ordinances concerning exempt employees.  The first proposed change, found in Chapter 171.09(c), concerns 

the eligibility for health and dental insurance benefits by employees meeting the requisite age and years of 

service requirement upon separation of service with the City.  The use of the word “separation” in the 

proposed amendment will provide for clarity and continuity in interpretation as this word is utilized in other 

sections of the exempt ordinance (particularly Chapter 171.05 (d)). 

 

 The proposed amendment of Chapter 171.12, dealing with severance pay, is necessary to close the 

loophole where employees who were receiving the recruitment incentive (provided for in Chapter 171.13) 

were utilizing it in order to meet the eligibility for unemployment benefits while also receiving severance pay 

upon separation from the City.  The amendment will prevent employees from utilizing the recruitment 

incentive as a way to secure eligibility for unemployment benefits. 

 

 Lastly, the administration proposes amendments to Chapter 171.13(b) and (c), dealing with 

recruitment incentives.  The proposed amendment to Chapter 171.13(b) would include individuals hired for 

director level positions, thereby expanding the definition of those employees eligible to receive recruitment 

incentives.  This extension of the recruitment incentive will allow the City to continue to entice executive 

level talent for positions with the City.  The proposed change to Chapter 171.13(c) is nothing more than a 

simple grammatical change. 

 

 Will the Council so approve?  

 

 

 

 

 



RESOLUTION RELATIVE TO AMENDING CHAPTER 171 

OF THE CODIFIED ORDINANCES ENTITLED 

“ADMINISTRATIVE ORDINANCES” 

 

By:  Mayor Paul A. Dyster 

 

BE IT RESOLVED by the City Council of Niagara Falls, New York that 

Chapter 171 of the Codified Ordinances entitled AAdministrative Ordinances@ 

is hereby amended by amending Sections 171.09, 171.12 and 171.13 to read as 

follows: 

171.09  [RETIREMENT] SEPARATION FROM SERVICE. 

 • • • 

 c. Upon [retirement] separation, the City will continue to 

pay for the health and dental insurance provided in Section 

171.05(a) that the employee was receiving on the date of 

[retirement] separation where the employee’s years of service 

plus age equals seventy (70); however, employees commencing 

employment with the City after October 2, 2007 must also have a 

minimum of ten (10) years of employment with the City in order to 

be eligible for continuing health and dental insurance benefits 

upon [retirement] separation. 

 • • • 

171.12 SEVERANCE PAY 

 • • • 

 d. Payment of City severance pay will only be made when the 

terminated employee demonstrates that a claim for New York State 

Unemployment Insurance has been denied on the basis that the 

services of said employee fall within the exclusion set forth 

within subdivision (2)(e) of Section 565 of the New York State 

Labor Law. Employees with over ten (10) years of actual, 

continuous service with the City [or a similar benefit conferred 

pursuant to Section 171.13 (b)], specifically excluding any 

benefit conferred pursuant to Section 171.13 (b) below, are 

exempted from the requirements of this subsection. 

171.13 RECRUITMENT INCENTIVES. 

 • • • 

 b. A person hired as a department head or director may, at 

the discretion of the City Administrator or a person hired as 

City Administrator may, at the discretion of the Mayor, be 

granted fringe benefits and rights which take into account the 

person’s previous professional experience, the years of 

experience as specified in the applicable job description and as 

necessary to recruit desired candidates for the position; 

however, such credit for fringe benefits and rights shall not 

exceed a level consistent with a 10 year employee as prescribed 

under this chapter. After initial appointment, all rights and 

benefit levels will be deemed cumulative as they relate to any 

subsequent yearly accruals and benefits as defined in sections 

171.02, 171.05 (b) and 171.12 above. Notwithstanding the above, 

the initial granting of sick leave by the City Administrator 

shall not exceed ten (10) days. 

 The City Administrator or Mayor shall provide notice to the 

Human Resources department in writing of such determination. 

 c. All other such employees may, at the discretion of the 

City Administrator, be granted up to two (2) week’s vacation 

and/or ten (10) days sick leave, during his/her first year of 

employment. Subsequent yearly accruals will be administered 



according to sections 171.02 and 171.04. The City Administrator 

shall provide notice to the Human Resources department in writing 

of such determination. 

 

Bold and Underlining indicate Additions. 

Bold and Brackets indicate [Deletions]. 
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